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IABSTRACT
In Malaysia nowadays, no matter the employees work in high rank or low rank, the
organizational politics still occurs. Work in large organization, small companies, even though
work in tavern though, there is political work among us all. Political work will determine the
power, influence and even determine whether the work flow running smoothly. In office
politics, this work has many other factors, such as the average age of a colleague,
nationality, race, economic background and so forth. The objectives of this study are to
determine the most influential factor that contributes to organizational politics at Selangor
Islamic Religious Council (MAIS). Stratified and simple random samplings have conducted
over 132 respondents at Selangor Islamic Religious Council (MAIS).
